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Abstract: The requirement for the venture is to decide the
present and future necessities of the association staff arranging
and occupation investigation exercises, to comprehend the
enlistment and choice procedure in association and to
examination of the time the board in the enrollment procedure.
This investigation settles on choice in choosing the correct
contender for the correct activity, this examination encourages
the association to recognize the region of issue and propose
approaches to improve the enrollment and determination
process.

I. INTRODUCTION

"An examination on Recruitment and Selection Process"
led in Victory Software Solutions plans to discover the
general conclusion of the Recruitment and Selection
procedure gone to by the workers at Victory Software
Solutions. The fundamental target of this task is to think
about on the enrollment and choice procedure of Squaressoft
innovations. The auxiliary goals are to recognize whether the
enlistment is done from inside or outside sources, to examine
the adequacy of enrollment and choice procedure, to
distinguish the components of enrollment and determination
process, to recognize better approaches for recuperating the
current enlistment strategy, to distinguish the normal time
spent for choice procedure [1,2].

The requirement for this venture is to decide the present
and future necessities of the association staff arranging and
occupation investigation exercises, to comprehend the
enlistment and choice procedure in association and to
examination of the time the board in the enrollment
procedure [3,4]. This investigation settles on choice in
choosing the correct contender for the correct activity, this
examination encourages the association to recognize the
region of issue and propose approaches to improve the
enrollment and determination process, this examination
center around getting enlistment and choice procedure this
investigation deals with a labor spending plan for the
enrollment and choice procedure, this investigation assesses
the time imperative for the enlistment procedure [5, 6].

The issue establish in this examination is that the majority
of the respondents need adjustments in the present enlistment
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and choice procedure, the organization is utilizing just four
hotspots for enrollment and determination process, a
significant number of the competitors don't know about the
organization arrangements before participating in the
organization [7-9].

Il. RESEARCH-ANOUTLINE

Research is a logical and precise quest for relevant data on
a particular theme. The propelled student's word reference of
ebb and flow English sets out the significance of research as
""a cautious examination or request particularly through quest
for new certainties in any part of information." Redman and
Moray characterize investigate as "a systematized exertion to
increase new learning." [10,11].

I1l. RESEARCH METHODOLOGY

Research approach is an approach to methodicallly take
care of the examination issue. It is a study of considering how
research is done deductively. Specialists ought to
comprehend the presumptions fundamental the different
systems. Subsequently, inquire about system has different
measurements and research strategies establish a piece of
research procedure[12,13].

A. Significance of the Study

In this period of fast innovative advancement HR the board
is the developing logical order. In the comprehensively
aggressive and testing business situation the achievement of
an association will be an extraordinary degree, affected by
the HR. The individuals who get things going are overseen.
In present situation it is critical to viably select individuals as
they are the best resources of the association [14,15].

B. Research Design

Research configuration is the choice in regards to what,
where, when, how much, by what means concerning a
request or an examination study establish an exploration
plan. Research configuration is required on the grounds that
it encourage the going great of the different research
activities, consequently making examination as productive as
conceivable vyielding maximal data with negligible
consumption of exertion, time and cash [16-19].

IV. DATACOLLECTION

In this research, main information was gathered straight
from the participants using a questionnaire while secondary
information was gathered from
novels, journals and the web.

Published By:
Blue Eyes Intelligence Engineering
& Sciences Publication




Recruitment And Selection Process Towards Victory Software Solutions, Chennai

A. Questionnaire

The data must be treated and studied in accordance with the
design laid out for the purpose when the examination
schedule is being developed after collection. This is essential
for a logical study and to ensure that for some mulled
examinations and investigations we have every single
relevant data. Specialized handling suggests altering,
coding, groupings and organization of gathered information
with the goal that they are agreeable to investigation [20-24].

B. Sampling Method
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The above chart shows that 32% of participants spent 10
minutes in the application phase, 39% spent 11-20 minutes,
20% spent 21-30 minutes, and 9% spent more than 30

minutes.
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Innovative techniques to adopted in victory software
solutions

Inference: The table it is construed that 13% of
respondents imagine that new procedures ought to be
received in the Victory Software Solutions, 33%of
respondents feel that new methods ought to be embraced, as
it were, 27% of respondents believe that new strategies ought
to be embraced somewhat, 19% of respondents believe that
new systems ought to be received next to no and 8% of
respondent feel that new systems ought not be adjusted.

FIG. 3: TYPE OF TESTS CONDUCTED IN SELECTION PROCEDURE
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Fig. 4. FACTORS TO BE MEASURED WHILE

SELECTING CANDIDATE

The chart surmised that 14% of respondents unequivocally
concur that great instruction capability ought to be received
for choosing an applicant, 32% of respondents concur that
great training capability ought to be embraced for choosing
an up-and-comer, 27% of respondents gave an impartial, and
19% of competitor and 8% of respondents differ for the
appropriation of good instructive capability in choosing an
up-and-comer respondents emphatically differ that great
instruction capability ought to be received for choosing a.
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Fig. 5: TECHNICAL SKILL REQUIREMENTS

Inference: It is inferred from the above chart that 50% of
participants highly agree with the technical ability
requirement, 21% of participants agree with the technical
necessity, and 29% of participants are friendly to the
technical necessity.
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Fig. 6: WORK EXPERIENCE

Inference: From the above chart, it is inferred that 28% of
participants highly believe that the job experience is needed
to select a applicant, 50% believe that the job experience is
needed to select a applicant and 22% of participants are
friendly to the job experience.
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Inference: From the chart above, it is inferred that 45 percent
of participants ranked 1, 20 percent of participants ranked 2,
23 percent of participants ranked 3, and 12 percent of
participants ranked 4.
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Chart 4.21: EXPERIENCE
Inference: It is inferred from the above chart that 39% of
participants rated it 1, 26% of participants ranked 2, 36%
of participants ranked 3% and 9% of participants placed 4
in the junior stage for expertise.
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Chart 4.22: COMMUNICATION
Inference: It is inferred from the above chart that 45% of
participants rated it 1, 24% of participants ranked 2, 23% of
participants ranked 3 and 18% of participants ranked 4 at the
youth stage for interaction.

4

e

0

0 '
1 2 3 4

0
0

/
/ /
/ /
/ /
/ /
/ /

Retrieval Number: B144408825819/2019©BEIESP
DOI:10.35940/ijrte.B1444.08825819

578

Chart 4.23: LEADERSHIP QUALITIES
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CHART 4.24: QUALIFICATION

Inference: From the chart above, it
is inferred that 22% of
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participants rated it 1, 40% of participants ranked 2, 8% of
participants ranked 3% and 30% of participants ranked 4.

VI. RESULTS

Ho: There is no qualification-based connection between
the recruitment process for distinct employee grades.

H1: The hiring method for distinct grades of staff has a
connection depending on qualifying

Expected Frequency = Row Total * Column Total/ Grand
Total [25-30]

o E (O-E) | (O-E)? | (O-E)* /| E
17 29.79 |3.21 10.30 | 0.35

23 2545 |355 |1260 |0.50

14 3476 |-6.76 |4570 |0.31

15 1821 |-321 [10.30 |051

15 15.55 |-355 |12.60 |0.81

16 2124 | 676 |4570 |215
TOTAL 5.69
Calculation:

Tabulated Value = Total Value @ 5 % level of significance
=5.991

Inference:There is no relationship between the recruitment

process based on qualification

VIIl. DISCUSSION

» For the most part of the assenter are between the age
gathering of 21-30

» The majority of assenters are hitched

» The majority of the assenters are getting the month to
month salary above RS.10000

» Nearly everyone of the assenters is Post graduated

» A good number of the assenter having background for
under 1

» A large amount of the assenters are staff

» The majority of the assenters have experienced 3 phases
100% of respondents are happy with the rounds of the
meeting led.

» The majority of the assenters feel that the meeting board
was incredible

» The majority of the assenters pick Aptitude

* Nearly everyone of the assenters believe that new
systems ought to be received all things considered

* Nearly all of the assenters needn't bother with any
changes in the enlistment and choice in Victory Software
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Solutions [31-33]

VIII. CONCLUSION

An examination on the Selection Process led in Victory
Software Solutions has brought out different data about the
organization's enrollment and determination strategy. Using
this summary, the expert could acknowledge the
association-led enlisting modules, various elements regarded
for the registration and selection process.

A big part of the officials have been completed but the
evolving scenario requires adjustments as the registration
method significantly impacts the organization's functioning
as a fresh blood, fresh thinking reaches the organization.

REFERENCES

[1] BharthVajan R., Ramachandran S.Psychographic dimensions of
training,2016,International Journal of Pharmacy and
Technology,V-8,1-4,P-23727-23729

[2] Balakrishnan P., Bharthvajan R.,A study on human resource planning in
hospitals in Chennai City,2014,International Journal of Applied
Engineering Research,V-9,1-22,P-7503-7507

[3] Priyadarsini P., Bharthvajan R.,Role of emotional intelligence training
programme in reducing the stress of the nurses,2014, International Journal
of Applied Engineering Research,V-9,1-22,P-7411-7421

[4] Kerinab Beenu G., Bharthvajan R.,.Empirical analysis on the cosmetic
buying behavior of young women in South India,2014,International
Journal of Applied Engineering Research,V-9,1-22,P-7361-7366

[5] Balakrishnan P., Bharthvajan R.,Whistling in the wind,2014,International
Journal of Applied Engineering Research,V-9,1-22,P-7586-7593

[6] KrishnanB., Peter M.,Health hazards of Indian Bpo employee-an alarming

issue,2014, International Journal of Applied Engineering
Research,V-9,1-22,P-7336-7341
[7] Kerinab Beenu G.H., Peter M., Role of insurance in economic

development,2014,International ~ Journal
Research,V-9,1-22,P-7532-7539

[8] Balakrishnan P., Peter M., Priyadarsini P.,Efficiency of safety measures for
wellbeing of employees in manufacturing industry,2014,International
Journal of Applied Engineering Research,V-9,1-22,P-7376-7382

[9] Anbarasi M., Praveen Kumar S.,Online sales promotions of herbal products
and its effectiveness towards tanisha.com,2019,Indian Journal of Public
Health Research and Development,V-10,1-1,P-195-200

[10]Anbarasi M., Praveen Kumar S.,Various online marketing and promotions
strategies to improve the validation towards the organic products in the
pharmaceutical sectors,2019,Indian Journal of Public Health Research
and Development,V-10,1-1,P-263-269

[11]Loganathan R., Praveen Kumar S.,Grievance handling a key factor for
solving issues of employees in an organization,2014, International Journal
of Applied Engineering Research,V-9,1-22,P-7483-7491

[12]Loganathan R., Praveen Kumar S.,Study on preference of private label
brands in super and Hypermarkets,2014, International Journal of Applied
Engineering Research,V-9,1-22,P-7327-7335

[13]Smitha M., Praveen Kumar S.Understanding stress and its
managementamong the nurses in Chennai city,2014,International Journal
of Applied Engineering Research,V-9,1-22,P-7560-7565

[14]Kerinab Beenu G.H., Praveen Kumar S.A study on the investment
behavior of Chennai investors in mutual fund schemes,2014, International
Journal of Applied Engineering Research,V-9,1-22,P-7520-7525

[15]Loganathan R., Praveen Kumar S.,Retention strategies key for
organizational productivity,2014,International Journal of Applied
Engineering Research,V-9,1-22,P-7443-7447

[16]Pavithra J., Ganesan M., Brindha G.,State wise analysis of microfinance
sector in  India,2016,International  Journal ~ of  Pharmacy
andTechnology,V-8,1-4,P-23417-23432

[17]Pavithra J., Ganesan M.,A comparative study on microfinance in India and
abroad,2016,International Journal of Applied Business and Economic
Research,V-14,1-8,P-5471-5476

[18]Pavithra J., Ganesan M.,A study on
awareness and impact of
micro-financial
schemes, 2016, International

of Applied Engineering

Published By:
Blue Eyes Intelligence Engineering
& Sciences Publication

Exploring Innovation



International Journal of Recent Technology and Engineering (IJRTE)
ISSN: 2277-3878, Volume-8, Issue-2S8, August, 2019

Journal of Applied Business and Economic
Research,V-14,1-8,P-5449-5460

[19]Senthilmurugan P., Pavithra J.,Consumer preference towards organised
retailing with reference to Big Bazaar,2014,International Journal of
Applied Engineering Research,V-9,1-22,P-7469-7475

[20]Senthilmurugan P., Pavithra J.,Implication of social media marketing in
growing healthcare industry,2014,International Journal of Applied
Engineering Research,V-9,1-22,P-7448-7456

[21]Loganathan R., Pavithra J.,Consumer perception towards private label
brand  over other  brands in  super  markets and
hypermarkets,2014,International Journal of Applied Engineering
Research,V-9,1-22,P-7355-7360

[22]Kerinab Beenu G., Pavithra J.,Traded€“off between liquidity and
profitability in logistics industry,2014,International Journal of Applied
Engineering Research,V-9,1-22,P-7398-7401

[23]Kerinab Beenu G., Pavithra J.,A study on the prospective consumera€™s
perception towards utility cars in Chennai city,2014, International Journal
of Applied Engineering Research,V-9,1-22,P-7526-7531

[24]Pavithra J., Dilli Babu P., Ambuli T.V.,A study on budgetary control at
Maruti Service Masters, Chennai,2014,International Journal of Applied
Business and Economic Research,V-12,1-2,P-151-161

[25]Pavithra J., Dilli Babu P., Ambuli T.V.,A study on customer satisfaction of
retro Garments Pvt Ltd, Chennai,2014,International Journal of Applied
Business and Economic Research,V-12,1-2,P-381-391

[26]Kerinab Beenu G.H., Pavithra J., Senthilmurugan P.,A study on the
influence of promotional activities for TATA ARIA among consumers in
Chennai,2014,International ~ Journal ~ of  Applied  Engineering
Research,V-9,1-22,P-7572-7578

[27]Vijayaragavan S.P.,An investigative expert that's general FBG
sensors,International  Journal of Mechanical Engineering and
Technology,V-8,1-8,PP-1500-1505,Y-2017

[28]Vijayaragavan S.P.,Equalization routing protocol for Wi-Fi sensor
strategy,International  Journal of Mechanical Engineering and
Technology,V-8,1-8,PP-1662-1666,Y-2017

[29]Karthik B., Kiran Kumar T.V.U., Vijayaragavan P., Bharath Kumaran
E.,Design of a digital PLL using 0.351%sm CMOS technology,Middle -
East Journal of Scientific Research,V-18,1-12,PP-1803-1806,Y-2013

[30]Kanniga E., Selvaramarathnam K., Sundararajan M.,Kandigital bike
operating system,Middle - East Journal of Scientific Research,V

[31]Jasmin M., Vigneshwaran T., Beulah Hemalatha S.,Design of power aware
on chip embedded memory based FSM encoding in FPGA, International
Journal of Applied Engineering
Research,V-10,1-2,PP-4487-4496,Y-2015

[32]Jasmin M.,Optimization techniques for low power VLSI circuits,Middle -
East Journal of Scientific Research,V-20,1-9,PP-1082-1087,Y-2014

[33]Jasmin M., Vigneswaran T.,Fuzzy controller for error control of on - Chip
communication,2017  International ~Conference on  Algorithms,
Methodology, Models and Applications in Emerging Technologies,
ICAMMAET 2017,V-2017-January,l-,PP-1-5,Y-2017

AUTHORS PROFILE

Magdalene Peter, Associate Professor, Department of
Management Studies, Bharath Institute of Higher Education
and Research, Chennai, India

S. Soundarya, Student, Department of Management
Studies, Bharath Institute of Higher Education and
Research, Chennai, India

R. Selva, Student, Department of Management Studies,
Bharath Institute of Higher Education and Research,

Chennai, India
Retrieval Number: B144408825819/2019©BEIESP Published By:
DOI:10.35940/ijrte.B1444.08825819 Blue Eyes Intelligence Engineering

580 & Sciences Publication

Bxploring Innovation



